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MINISTRY OF PETROLEUM; CHEMICALS AND
FERTILIZERS ’
{(Department of Petroleum) -
NOTIFICATION

~ New Delhi, the 9th August, 1978 .
| G.5.R. No. 397(E).—In exercise of the powors conferred by

section 31 of the Oil Industry (Development) Act, 1974 (47 of -

1974), the Central Govegnment hereby miakes the following
rules, namely — .

‘Short titlc‘,A extent and application.

' 1.1 These rules may be called the Oil Industry Development

Board Bmployees (Medical Attendance) Rules, 1978.

1\.\ % They shall come into force on the date of their publication'
in the official gazette.

1.3 These ruls shall apply to
Board and to those CentralGovernment or State Goverii~
ment servants and the officials of other undertalkings who
are on deputation with 0il Indusiry Development Board.

Definitions
5. In these rules, unless the context otherwise requires—
(a) “authorised medical attendant” means any Regis-
tered Medical Practitioner of the allopathic system
. in Delhi or any other placs, whers, the employes-of
the Board or any member of his family falls ill,
appoin’ted/empanelled or so recognised by the Board.
for purpose of the treatmgnt of the employees of
the Board and other members of their families.

() “hospital” —means any Government or privaté

. hospital/nursing home;
(©) “Board” means the Oil Industry Deve-
. lopment Board;
(d) “medical
attendance”

—_smeans attendancs in hospital or
at the residence of the emplo-
. yees, including such patholo-
gical, bacterioldgical,  radio-
logical or other methods of
of examination for the purpose
of diagnosis as are available
in any hospital and are consi-
dered necessary by the autho-
rised medical attendant and
suc  consultations’ with the
gpecialist  or other medical
. officer as the authorised medical
attendant certifies. to be neces-
sary, to such extent and in such
. .manner. as - tlig". specialist or
-+ “redical officer:may. in sconsul-
" {ation with the-aviforised medi-
cal attefidant determine;

all regular employess of the ’
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—means any regular employee of
the Board as well as ths  jpex-
sons on deputation with the
Board;

(¢) “employee of
the B_oard”

—_means atly employee of the Board

" (including the members of his
family) to whom these rules
apply;

(g) “Schedule”
ble medicines forming part of
Central ‘Services Medieal Att-
endance Rules, 1974, as amend-
ed from time to time;

() “treatment” —means the use of all medical and
sutgical facilities available at
the hospital itt which thé patient

is treated and includes i—

() the employment of such
pa’chological/b.acteriological,
radiological ot other me-
thods -as  ars . considered
nécessary by the authorised
medical attendant;

(i) The supply of such medi-
cines, vaccines; sera OF
other therepeutic substances
as the authorised medical
attendant may certify i
writing to be essential for

" the recovery ov for the
prevention of gerious de-
terioration in the condition
of the patient except the
items  mentioned below
namely — '

(1) preparations which . ate
not medicines but are pri-
marily foods, torics, toilet
preparations or disin-~
factants as specified in
schedule, and

(2) expensive drugs, tonics, la-
xatives and other elegant
and proprietory prepara-
tions as specified in sche-
dule for which drugs of
equal thereafpeutic ‘value
are available.

Neote—1. All medicines for injection purposes are admi-
ssible.

Note—2. Sales Tax paid by the employee, while purchas-

) ing the medicines from the market is refundable,
Packing and postage charges paid by the em-
ployee for purchasing _medicines from out
stations are not \refuﬁ‘&able..

(iit) such accoiinodation as is
ordinarily provided in the
hospital. and.-is suited to
his status. '

D Nete—In the event-of | accommodation’to the status of

thc:.emplc_:yec conceraed be_i‘ﬁg not available
accommodation of a higher class may be allott-

—means the Schedule of inadmissiﬁ )

S

~
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ed pmwded it can be certified by the officer
- incharge of. the hospital.

. —means -wife/husband, dependant
children (including step-child-
ren) and wholly dependent
parents of the employee

“family”

®

Note— Female cmp]oyees have the choice to include
either her parents ox. her pa1ents-m-law for the
purpose of availing benefits of medical con-
cessions under these rules.

-~ * —means the Chairman of the Oil

Industry Development Board.

©)

“Chairman”

Medical Attendance

An employee orany member of his family shall be entitled,
free of charge, to medical attendance by the authorised
medical attendant. ‘Any amount paid by him on
account of such medical attendance shall, on production
of a certificate in writing by the authorised medical
attendant in this behalf shall be reimbursed -to him by

~.the Board.

A

Employees will as a rule consult the doctors 'at their
clinic, except in an emergency when the doctor can be
called at the patient’s residence whether a call at the
' residence was necessitated by emergency will be certified
by the attending doctor. .

For consulting.the doctor at his clinic, actual consultation
fee paid will be reimbursed subject to the following
ceilings.

" Rs. 5/-

Rs. 3/- per consultation

- First consultation
Subsequent three
consultations
For consultation with a doctor or authorlsed medical

attendant at the patients residence in an emergency,

usual fee as charged by the doctor will be payable by
the employee and reimbursement will be made upto
the following ceilings on production of certificate duly
signed by the -doctor. :
During day Rs. 10 per visit.
During night (10 P.M. to
6 AM.)

Consultation with Specialist

Rs. 20 per visit.

1 If the authorised medical attendant is of opinion that
thé case of a patient is of such a serious or special
nature as to require medical attendance by person other
than himself he may—

(a) send the patient to the nearest specialist or other
medical officer; or

(b) if the patient is too ill to travel, summon such spe-
cialist or other medical officer to attend up on the patient;

]2 On production of a certificate in writing by the authorised

medical attendant the patient will be entitled reimbutse-
ment of conveyance charges paid by the patient for the
journey to and from the clinic of the specialist or the
residence of the patient as the case may be.

3 Feesfor consultation with a specialist will be teimbursed

494 GI/78—2"

upto the followmg ceiling limits.

(1) At clinic ' Rs. 16/- per vxsnt

(2) Patient’s residence Rs. 20/- per visit, -

(3) Patient’s residencc Rs. 40/- per visit. -
duirng night -

o

€

-

)

-

6.2

6.3

7.1

7.2

6.1

" Note—1. Employees in receipt of pay of Rs. 1600/~ P M
and above are authorised to consult the specia-
lists direct without any 1efexence 'fibm’ the
Authorlsed ‘Medical Attendants

Employecs in receipt of pay below Rs. 1600-/
will ordinarily consult the speuahsts only on a
reference frqm Authoused Medical Attendants.
However, where an employee ora membel of
his family lns been under the neatment for
not less than 15 days and the ailment has not
responded to the treatment given by authorised
medical attendant the employee may in that-
event consult the specialist even without any
referenice from the authomed medical atten-
dant.

The attending doctor will normally prescribe medicines
and the employee will purchase the same froim chemists,
preferably run by cooperative agencies like Super Bazar
in New Delhi. In exceptional cases, the attending
doctor may supply medicines costing not more than
Rs. 5/- on any one occasion.

Note—

. Note~—2.

This provision may be relaxed by the Chairman
at his discretion in cases requiring urgent medi-
cal aid: . .

Fees for administering injections (otherthan the cost of
medicines which will be reimbursed separately) will be
- reimburséd upto' the followmg ceilings for aif grades
of employees :—

(a) Intra-venous injections - Rs. 3/- per injeciion

. . ;- Sy
(b). Intra muscular and Rs..2/- per injection 3\;" .
subeutarieous injections ‘

Dressing charges, if separately charged by the attending
daoctor, will be reimbursed upto the ceiling limit of
Rs. 1.5 per dressing. : '

Hospitalisation

Employee and family members may go to Government
Hospitals and the hospital run by lccal bodies, mum-
cipal corporation etc., and any amount paid by him'on
account of such treatment shall,” on production of
certificate in writing by the authorised medical atten--. .
dant in this behalf, be reimbursed to him by the Board.

Anemployee or any member of his family may also seek
admission in private hospitals/nursing homes but any
amount paid by him on account of charges for room
rent, medu:al attendance, nursing, medicines including
injectibles 'md dressings shall, on production of certi-
ficate in writing by the authorised medical attendant in
this behalf, be reimbursed to him by the Board at
actuals but-r6t exceeding the following rates :— '

Pay Range upto Room Maternity  Dressing/

. Rent (confine- injection

ment fee)  charges

upto Rs. 400/« Rs. 25/-  Rs. 350/- At rates
Rs. 401 to Rs. 1000/-  Rs.40/- Rs.450/- ©  preseribed
Rs. 1001 to Rs. 1500/~ Rs. 50/~ Rs.500/~  underrule 6
Rs. 1501 to Rs. 2000/~ " Rs.60/- Rs.’550/- ~
Rs. 2001 and above: Rs. 100/- Rs. 600/-

7.3 For surgical operations X-rays,

Laboratory and patho-
logical tests, reimbursement will be allowed at.actuals
but not exceeding the rates fixed by thke Medxca] -
Instl(ute Hospital (A LI M.S.)

%h( .
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Treatment at Residence

78,1 If the authorised medical aftendant is of opinion that

'\_

\
\

\
\

\D

owing to the abserice of remoteness of suitablehospital

or to the severity of the illness, an employee or any

members of his family can not be given treatment as

provided in rule 7.1 the\emp]oyée or any member of

his faml]y, as the case may be, may receive treatment
. at his residence, ,

8.2  An employee recelvmg treatment at his residence under

rule 8.1 above shall be entitled to receive towards
the cost of such treatment incurred by him a sum

equivalent of the cost of such treatment as he would -

have been entitled to receive under these rules if he
had not been treated at his residence.

8.3 For the purpose of reimbursement of cost of treatment,

~ .(a) Blood R.H. Positive
(b BloodR H \Iegatlve

OV

!

the charges forrmedical attendance, nursing, medicines
mcludmg injectibles and dressing shall be taken into

“account, WV/

Blood Transfusion

‘Where it becomes necessary to give blood to the patient

cost thereof will- be reimbursed on production of the
receiptfor thesameduly verified by the attending doctor
subject to foHoWlng ceilings for all grades of employees
_ Rs. 75/ per unit of 250 cc
~ Rs 200/~ per unit of 250 cc

Dental Treatment

0.1 bental treatment even when it is obtained urider the

advice' of authorised medical attendant shall ‘not be
reimbursible except:in the following cases :— :

= (a). Extraction

10.3

? GOV OF INDLA PRESS,
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(b) Scaling and gum treatment
(0} Filling of teeth (cost of denture will not be reim-
bursed)

(d) Root cinal treatment.

Charges for the above tr(fatment. shall be reimbursed
at actuals but not exceeding the rates fixed by the
- Medical Institute - Hospltal (All India Instnute of
Medical Sciences.

_Consultation fge shiall be reimbursed as under :—

- - First

Rs. 1(5/— .
Subsequent” Rs. 5/-

Testing of eyesight for glasses. . :

“An employee (but no mémber of his family) shall te

“entitled to facilities for testing of eyesight for glasces
once in every three years, Charges for this shall be
reimbuised at actuals but not exceedinngs 16/-.

Anemployee or any member of his famﬂy shall'be entitled

to txeatment of eye diséasesfrom a‘private registeied
“medical plaC'(lOnel of eye diseases. Reimturscmert

of chalges inciurred by an employee shall tealloned as '

Rik
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